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ARTICLE I. 


RECOGNITION OF UNIT 


A. The Board hereby recognizes the Association as the exclusive 
representative for collective negotiations concerning the 
terms and conditions of employment for all certificated 
personnel under contract, or on leave, including: 

1) Teachers 

2) Nurses 

3) Special Services Personnel 

B. Unless otherwise indicated, the term "teacher" when used 
hereinafter in this agreement, shall refer to all professiona 
employees represented by the Association in a negotiating 
unit as above defined; and reference to male teachers shall 
include female teachers. 

C. The Association shall certify to the Board the names of its 
unit membership. 

D. This recognition shall not impair the rights of any employees 
or group of employees under Section 19, Article I, of the 
New Jersey Constitution. 



ARTICLE II. 


GRIEVANCE PROCEDURE 


DEFINITION I. Type of Grievance 

a* A "Type A" grievance is a claim based upon the inter¬ 
pretation, meaning, or application of any of the 
provisions of this agreement and may be processed 
through Level V. 

b* A "Type B ,r grievance is a claim based upon the inter¬ 
pretation, meaning, or application of provisions not 
covered in this agreement and shall terminate at 
Level IV• This shall not negate individual rights 
guaranteed by law. 

2* An "aggrieved person" is the person or persons making 
the claim. 


3. A yParty in interest" is any person(s) who might be re¬ 
quired to take action, or against whom action might be 
taken in order to resolve the claim. 


PURPOSE 1. The purpose of this procedure is to secure, at the lowest 
possible level, equitable solutions to the "Grievance" 
which may arise. Both parties agree that these proceedings 
will be kept as informal and confidential as may be 
appropriate at any level of the procedure. 

2. Nothing herein contained shall be construed as limiting 

the right of any teacher having a grievance to discuss the 
matter informally with the appropriate member of the 
administration, and having the grievance adjusted without 
intervention of the Association, provided the adjustment 
is not inconsistent with terms of this Agreement. 

PROCEDURE 1. Since it is important that grievances be processed as 

rapidly as possible, the number of days indicated at each 
level should be considered as a maximum and every effort 
should be made to expedite the process. The time limits 
specified may, hoivever, be extended or reduced by mutual 
agreement. 


Level I - A teacher with a grievance shall first discuss 
it xvith his principal or immediate superior, either dir¬ 
ectly or through the Association T s designated representa¬ 
tive, with the objective of resolving the matter infor¬ 
mally. A grievance to be considered under this procedure 
must be initiated by the aggrieved person within ten (10) 
school days of his knowledge of the events giving rise to 
the grievance. 
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3* L evel I I - If, as a result of the discussion at Level I, 
the grievance is not resolved to the satisfaction of the 
teacher within three (3) school days, he shall set forth 
the complaint in writing to the principal. The principal 
shall communicate his decision to the teacher and the 
Association in writing within three (3) school days of 
receipt of the written complaint. 

4* bevel III - If the aggrieved person is not satisfied, with 
the disposition of his grievance at Level II, he shall 
refer it to the Superintendent of Schools. 

The Superintendent shall attempt to resolve the matter as 
quickly as possible, but within a period not to exceed 
eight (8) school days. The Superintendent shall communi- 
cate his decision in writing, along with the supporting 
Information, to the aggrieved person and to the Association. 

^ ev e f7Y ~ ^ aggrieved person is not satisfied with 

the disposition of his grievance at Level III, he shall 
submit it to the Board of Education. The Board shall review 
the grievance, hold a hearing with the aggrieved person as 
requested, and render a decision in writing within twenty 
(20) school days. "Type B n grievance shall terminate at 
this level. 


Level V - In the event that a "Type A" grievance cannot be 
| resolved by both parties arbitration may be considered, f 
I if mutually acceptable. — » .—.■■ ■ ■ . „„„» J 

The cost for the services of the arbitrator, including 
per diem expenses, if any, and actual and necessary travel 
subsistence expenses, and the cost of the hearing room 
shall be borne equally by the Board and the Association. 
Any other expenses incurred shall be paid by the party 
incurring same. 


D. RIGHTS OF 1. 
TE ACHERS TO 
REPRESENTATION 


Any teacher may be represented at all stages of the 
grievance procedure by himself, or, at his option, by a 
mutually selected representative approved by the Associa¬ 
tion. When a teacher is not represented by the Association, 
the Association shall have the right to be present at all 
stages of the grievance procedure. 


2. No reprisals of any kind shall be taken by the Board or by 
any member of the administration against any party in 
interest, any building representative, any member of the 
Executive Committee or any other participant in the 
grievance procedure by reason of such participation. 

E. MISCELLANEOUS 


1 . 


All meetings or hearings under this procedure shall be 
conducted in private and shall include only such parties 
heretofore referred to in the article* 



Any teacher who may have a grievance pending shall not 
have the right to refuse an administrative directive or 
a board policy on the grounds that he has instituted a 
grievance. The teacher must continue under the direction 
of the administration regardless of the pending of any 
grievance until such grievance is properly determined. 

If a grievance affects a group or class of teachers, the 
Association may submit such grievance in writing to the 
Superintendent directly and the processing of such griev¬ 
ance shall commence at Level III. The Association may 
process such a grievance through all levels of the griev¬ 
ance procedure. 

All documents, communications, and records dealing with 
the processing of a grievance shall be filed in a separate 
grievance file and shall not be kept in the personal file 
of any of the participants. 

Forms for filing grievances, serving notices, taking appeals, 
making reports and recommendations, and other necessary 
documents shall be prepared jointly by the Superintendent 
and the Association and given appropriate distribution so 
as to facilitate operation of the grievance procedure. 



ARTICLE III. 


SICK LEAVE 


As of September 1, 1969, all teachers employed shall be 
entitled to ten (10) sick leave days each school year as 
of the first official day of said school year. Unused 
sick leave days shall be accumulated from year to year 
with no maximum limit. 

When a tenure teacher has exhausted the regular and/or ac¬ 
cumulative sick leave allowance as authorized in Section 
A above, he shall receive an added twenty (20) days pay 
(at the rate of 1/200 of his contractural salary per day) 
less the pay for the substitute; the same rule would apply 
for a non-tenure teacher, but for a period of ten (10), 
not twenty (20) additional days. 

In no case shall leave for any cause other than actual 
personal illness be counted as sick leave, and all current 
statutes pertaining to sick leave shall apply. 

In cases where regular or accumulated sick leave allowance 
has expired, individual consideration may be given to addi- 
sick leave allowance subject to the Superintendent’s 
recommendation, with Board approval. 



ARTICLE IV. 


LEAVES OF ABSENCE 
~ (with pay) 


A. Personal Leave - Four (4) days per year are provided for bona 
fide business of a personal nature which requires absence 
during school hours. Personal leave days are not cumulative. 

The accept ance of personal leave reasons shall be the respon¬ 
sibility of the Superintendent, through the Principal. 

Application to the teacher’s principal shall be made at least 
three (3) days before taking such leave (except in cases of 
emergency). 

Religious Holidays - Leave shall be granted for personal ob¬ 
servance of religious holidays as prescribed in the Commissioner 
of Education f s annual listing. 

Professional Growth - Teachers shall be provided opportunities 
to visit other schools and to attend meetings or conferences 
of an educational nature for the development of increased com¬ 
petence beyond that which they may attain through the perfor¬ 
mance of their assigned duties. 

^* Eeath in Immediate Family - Up to five (5) days at any one time 
in the event of death of mother, father, wife, husband, child, 
brotner, sister, or any other member of the immediate family 
(including in-laws), will be granted. 

Other Relatives - Teachers shall be granted up to one 
(1) day as required in the event of a death of a relative out¬ 
side the teacher’s immediate family as defined in ”D’ f above. 

^* Marriage - Up to three (3) days shall be granted for marriage. 

Court Appearances - When any teacher is required to appear in 
a legal proceeding or to serve as a member of a jurt, full pay 
shall be made to such teacher, less the pay received for his 
court appearance. 

^• Temporary Military Leave - Time necessary for persons called 
into temporary active duty of any unit of the U. S. Reserves 
or the State National Guard, provided such obligations cannot 
be fulfilled on days when school is not in session. A teacher 
shall be paid the difference between his regular pay and the 
amount of pay which he receives from the State or Federal 
government when his salary as a teacher is the higher amount. 
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I. Qn-the-Job Injury - Whenever any teacher is absent from his 
post of duty as a result of a personal injury caused by an 
accident arising out of and in the course of his employment, 
the Board will pay the full salary or wages for the period 
of such absence up to one calendar year without having such 
absence charged to the annual sick leave or the accumulated 
sick leave provision. Days lost for on-the-job injuries are 
covered under Chapter 15 of Title 34, Labor & Workmen's Com¬ 
pensation, of the Revised Statutes, as referred to in 18:A:30-2.1. 
Any amount of salary or wages paid or payable to the teacher 
shall be reduced by the amount of any Workmen's Compensation 
award made for temporary disability. 

Teachers shall report to the principal's office the nature of 
the injury, no matter how minor it may be, how it happened, 
and the exact time. 

J* Emergency Leave - Leave shall be permitted without loss of pay 
in cases not covered by the above-named rules, when the causes 
for absence are deemed to be emergency or highly urgent in 
nature. The Board, through the Superintendent, shall determine 
such urgency and the duration of such leave. 



ARTICLE V. 


LEAVES OF ABSENCE 
(without pay) 

A• Maternity Leave - A teacher shall notify the Superintendent 
of her pregnancy as soon as it is medically confirmed. Said 
teacher may request a maternity leave without pay and said 
leave shall be granted. The Leave shall become effective 
four (4) months prior to the anticipated date of birth of the 
child and shall terminate according to the recommendation of 
the physician and not to exceed one year after the birth of 
the child* Upon the recommendation of the Superintendent and 
the approval of the Board, a teacher may leave at a later date 
or return at an earlier date than provided herewith. 

Any female teacher adopting an infant child may receive similar 
leave which shall commence upon her receiving de facto custody 
of said infant, or earlier if necessary to fulfill the require¬ 
ments for the adoption. 

As maternity leave is not applicable to non-tenure teachers, 
"Termination of Contract" shall be substituted for "Maternity 
Leave" whenever this policy is applied to a teacher not under 
tenure. 

Association Leave - Leave without pay, up to three (3) days for 
two representatives of the Association to attend conferences 
and conventions of State and Federal affiliated organizations 
is provided* Application for such leave shall be made at least 
three (3) days before such leave, to the Superintendent of 
Schools for approval. 

^• Special Leave - Leave without pay, up to one (1) year shall be 
granted by the Board to tenure teachers for reasons of personal 
or family health, study, travel, or for other meritorious 
reasons of value to the school system. 



ARTICLE VI. 


SABBATICAL LEAVE 


Application for "Sabbatical Leave" of absence not to exceed one (1) 
year with salary, or with partial salary, to enable a teacher with 
seven (7) years service in the District to pursue advanced study or 
research, may be made under the following conditions: 

A. The application for such leave shall be made in writing, 
addressed to the Superintendent, six (6) months in advance 
of the date such leave is to commence, thus enabling the 
Board of Education to obtain a suitable replacement for the 
applicant. The six (6) month restriction may be waived in 
those cases where in the judgment of the Board, unusual cir¬ 
cumstances warrant such action. 

B. Leave will only be granted when in the judgment of the Board 
there will be seme benefit to the school district resulting 
from the advanced study or research undertaken by the 
teacher during such leave. 

C. Each application will be judged on its own merit, and if 
granted, the question of with salary, or with partial salary, 
will be decided by the Board under the circumstances of each 
case. In those cases where full or partial salary is granted, 
the applicant shall be required to contract with the Board 

to return and perform his professional duties for a minimum 
of two (2) years following the expiration of such leave. He 
shall further agree to refund (a) 100% of all salary paid 
during said sabbatical leave of absence in default of said 
return, or (b) 50% of all salary paid during said sabbatical 
leave of absence after a return of one year but less than 
two (2) years. 

D. The teacher will retain tenure, retirement, and all other 
rights afforded by the district during his absence. Any 
additional benefits granted to regular teachers shall auto¬ 
matically apply to those on sabbatical leave. 

E* The returning teacher shall be placed on the appropriate 

step of the salary scale he would have attained if sabbati¬ 
cal leave had not interrupted his service to the school 
district. 

F. No more than 3% of the teachers may be granted sabbatical 
leave of absence during any one school year. 



ARTICLE VII. 


HOSPITALIZATION PAYMENTS 


The Board shall pay the single contract cost of Hospitalization 
and Medical-Surgical coverage, including the so-called Rider 
"J" endorsements, as written by the Hospitalization Service 
Plan of New Jersey, and the single contract major medical in¬ 
surance as provided under the State Health Benefits Program for 
all teachers beginning with the 1969-1970 school year. 


ARTICLE VIII. 

AIDES - LUNCHROOM-PLAYGROUND SUPERVISION 

The Board shall implement an aides program for Lunchroom and 
Playground duty for the 1969-1970 school year. 


The Association agrees to cooperate in this initial implemen¬ 
tation of an aides program. 


ARTICLE IX. 

EXTRA-CURRICULAR COMPENSATION 

Teachers shall be reimbursed at the rate of $3.00 per hour 
for those in charge of program, and $2.65 per hour for 
assistants. 


ARTICLE X 


TEACHER-ADMINISTRATION LIAISON 


Local School Council 

The Association shall select a Liaison Committee for each 
school building. This committee shall meet with the Princi¬ 
pals) at least once a month during the school year to discuss 
mutual concerns. Said committee shall consist of not more than 
seven (7) teachers in the assigned school, but shall in no 
event have less than three (3) members. 


District Council 

The Association representatives shall meet with the Super¬ 
intendent of Schools at least once a month during the school 
year to review and discuss areas of mutual concern. 



ARTICLE XI 


SALARIES 

The salaries of all teachers covered in this agreement will 
be set forth in accordance with the following Salary Schedule 


RATIO 

STEP 

NON-DEGREE 

1.00 

1 

$ 6200 

1.04 

2 

6456 

1.08 

3 

6712 

1.15 

4 

7160 

1.20 

5 

7480 

1.25 

6 

7800 

1.30 

7 

8120 

1.35 

8 

8440 

1.40 

9 

8760 

1.50 

10 

9400 

1.62 

11 

10,168 


DEGREE 

DEGREE + 30 

MASTERS 

$ 6400 

$ 6700 

$ 7000 

6656 

6956 

7256 

6912 

7212 

7512 

7360 

7660 

7960 

7680 

7980 

8280 

8000 

8300 

8600 

8320 

8620 

8920 

8640 

0940 

9240 

8960 

9260 

9560 

9600 

9900 

10,200 

10,368 

10,668 

10,968 


Special Ratios are provided for the following positions. 
(Calculation = ratio X place on teacher’s salary guide above) 


Psychologist . . 

Social Worker ... 

Learning Disability Specialist 


1.08 

1.07 

1.06 






ARTICLE XII. 


** 


DURATION OF AGREEMENT 


A. This Agreement shall be effective as of July 1, 1969, 
and shall continue in effect until June 30, 1970. 

This Agreement shall not be extended orally and it is 
expressly understood that it shall expire on the date 
indicated. 

B. The parties agree to enter into collective negotiations 
over a successor Agreement in accordance with Chapter 
303, Public Laws of 1968. Such negotiations shall begin 
not later than October 1 of the calendar year preceding 
the calendar year in which this Agreement expires. As 
many formal negotiations sessions will be scheduled in 
order to complete negotiations by mid December. 


In witness whereof, the Board and the Association have caused 
this Agreement to be signed by their respective Presidents, 
attested to by their respective Secretaries, and their corporate 
seals placed hereon. 

Mount Holly Township Education Assn. Mount Holly Township Board of Education 


b y __ 

President 


by 


President 


by 


Secretary 


by__ 

Secretary 


Date 


Date 



